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Sub: Regarding submission of rate structure for Designations mentioned in
Letter (Ref 1) mentioned below Ref: 1) SI1.35. /ATadd -UTY /ATl /3TEUT/

&R&/3030 --- f§. 38 /%0/3030
1/19/21 2:50 PM

From; "hropr@egovernancesolutions.com” <hropri@egovernancesalutians.com:=
To: <directoriayruralhousing@gmail. com>

Ce: “hrmgr@egovernancesolutions.com” <hrmgr@egovernancesolutions.coms,
<sameer@cscegovindia.com>

To

Director

Pradhan Mantri Awas Yojana

State Project Management Unit

34 Floor South Wing, Khambata Building
42, Maharshi Karve Road, Churchgate,
Mumbai— M.H. 400020

‘Suh: Regarding submission of rate structure for Designations mentioned in Letter (Ref 1)
mentioned below

Ref: 1) F1.&. frrs-arariEAT/smmans s /v e ve 2 22/70/3 0% 0 - email:
directoriayruralhousing@gmail.com

Resp 5ir,

As per the letter received for deployment of contractual resources at PMAY Mah State we hereby submit
the rate structure for your kind approval,

Thanks & Regards
HR DEPARTMENT
CSC-5PV

ﬁtur.hments:

» RATE STRUCTURE LETTER_PMAY _15TH JAN 21.pdf




: Digital India

Power Ta Empowe!

Date; 15 Jan 2021

To
Director

Pradhan Mantrl Awas Yojana

State Project Management Unit

3rd Flgor South Wing, Khambata Building
42, Maharshi Karve Road, Churchgate,

Mumbal— MH, A00020

Sub- Regarding submission of rate structure for Deslgnations mentioned in Letter [Ref 1] mentioned bet!:uw
Aef: 1) 7%, ATSTe-TTEAT S Hamean 35/ 0 %o — & 3908 o/9o% e - email: directoriayruralho using@gmail.cam

Resp Sir,
A per the letter received far deployment of contractual rescurces a1 PMAY Mah Stale we heraby submit the rate structure far your kind approval
| Programmer - District Data Entry Operator - Data Entry Dperator -
| Manimiuen Wage Rate_PRIAY_As per Shap Ao Leuet District Level State Lewed
i !I 200040 15000 17000
[ 3 Bl Mandatony as per Minimum | e i -
| | ‘Wapes fct -
| . | = Mandatory 25 per Minemum 1430 To Dec I . 036 936
| ) ‘Wages ALt % se=rd]
[ s FAA bkt bl il 5% on Basize DA T 458 518
‘Wages Act - - i | PR = -
Mandatoey a5 por Satutory |8 33% an Basic-0a (Leiling of L0dT y1a 263
I d Boanas ek i R 21,000/| - )
| 5 Leave with Wages NanCTony d:ﬁlftu Shautany B%. on Basic+Dw a4 385 B2}
! ! — - — o~ ]
Mandatary ag per Statuary La3% on ok
Hel 337 226 156
B Kational Helidays A (Bl .00, HFLA, B, e 8 o
. Conuoyance Salary Companent 1445 577 1618
Allowance
B Total Gross Salary Sr.Mo 1 TaoSr. No 7 18778 12539 14148
’ ; 13.00% an Total Gross
Al Statubo %
1 Provident Fund R atany a:::EI wrary Lalary|Excleding HREA| wwith a 15628 1785
Ceiling at Re-15000/- 3
A, | ESKWCGroup | Mandalary 85 perSRMIOTY | o 5 cuirived om Gross Salary B10 a0e 463
| Insyrance Act —
11 Gratuity WNnLory =|: P ARy 4,01% on Basic+Du, 615 470 498
cl
i flandatary as par Statutony
12 MLWF P £ L B
13 Sub Total Fram 5r,No 89 To 12 1211 2451 2752
14 Tatad CTC 5. No 8+ 5 No 13 10000 15001 17000
15 Service Charge 14% over Toal CTC 21E0D 2100 31380
16 Grand Total Sr.ho 14 To S, 15 Z1R00 17101 19380
L GST 18% aver Grand Total o i a
| 18 | Billing Armount %o, N 16+5r. No.17 he 7 R T 19380
{ Net salary Cakulation
r
' SEENTAS reia 18779 12548 14248
- 12.00% an Tosa Grogs Salary
Emplayes PT {Exwclutng HAA] with Cesing o 1447 URdE
af Rz, 15000/~
Ernpayae E5| 0.75% on Gress Salary 141 a4 1 _ T
Ll I 00 200 100
et Kipns Sntoey I 18438 10808 12294
|_ 1 b kin t if previ
I Prowidant Fund shall be applicabie to emplopyes if predgusly hedshe is member af /5 & accardingly CTC & Net in hand salary will BE changed
[ 7 e ‘ - el R
| I Migdical Hesith Check will be concucted for emaloyees a5 per guidelines of CGH & atesedingly chirrges will b recguered from amaloyee's firsl s (B} manths
salary a5 per compary rules,
5} The above rates are for 8 & 26 i e —— —
J H:WFI- IE:,:J?F-: 4 "W“meilt”'I :i e Holidays shall pe apalicable & per reapecive departmen
Amandments in ¢ utory percenatge by Govesnment will be Impiemante

d scoocdingly From tine ta time
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J o :sm:l: 5;_ Training | State MIS
- Conrdinator {IT] - Coordinator - State
Minimum Wage Rate_PMAY_As per Shap Act Lowel Sixte Lawal Laacei
25000 40000 A0000
1 s Mandatory as per Minimum 15100 20000 20000
Wages Act
" 3 i Mandatory & per BMinimum 1430 To Dec'10 0 o o
i Wapes Act ]
{ 3 HRE Mandatary 35 per Minimum 8 o Rasica DA, 755 1000 1000
Wages Aol -}
1 4 b Mandatory as per Statutory  [B.33% on BasicsDA |Ceiling of 1258 fieE 1666
Act As.21,0004)
: Mand
5 Leave with Wages ok T::':eritatutnw 6% on Basic+HDA BDE 1200 100
s Mational Helidaye Mandatory as per Statutory 1.83% on a24 o EEg
: Al {Basic, [, HRA, Bonus, Leave| =
Conveyan
7 i = :u Salary Companent 5175 13777 13777
8 Total Gross Salary &r.Mo 1l To Sr. Mo 7 23618 38332 FE332
Mandatory as per Sttt 13.00¢% an Total Gross
a Provident Fund ek -, Lalary{Excluding HRA) with i 0 0
Cailing of Rs.1 5004~ L
ESICIWL G 1
10 2 MlIaEmory mx per Sumutony 3.258/Fimad on Gross Salary 650 Foo o]
| Irsurance Act L
j : Mandatory as per Slatul
f 11 Gratuity i .n; ey 4.81% on Basic/DA 736 952 961
| Manl:Ta.r A5 pEr STatulo
12 MLWE R AT B 5 6
Act
13 Sub Total From %r.No 8 Ta 12 1382 1668 16G6E
18 Total CTC Sr. Mo B + 5r. Na 13 25000 40000 40000
: 15 Service Charge 14%, pver Toal CTC 3500 SE00 SE00
4 16 Grand Total Sr.Mo 14 To 5r, 15 28500 45600 45600
i7 GET L8% aver Grand Total ] 1] 1]
18| S A 5.t 1615 o 7 [ e
Met salary Calculation
Employes Grass
salary 23618 3E332 38332
i 12.00% an Total Grass Salary
Employee PF [Excluding HRA] with Cesling 0 0 o
of Rs, 15000/-
Employee ESI 0.75% an Gross Salany [ i 0
. . PT _ 200 200 200
8 I Havd Salaty 13418 38132 38132 |

Fund shall be agplicasie to emplopyee i previously hefshe is member of BF & accardingly CTC & Net In hand salary will be changed.

__uﬂlm Check will be conducted for emplovess as per guidelines of CGH B accordingly charges will be recovered fram ampleyes's first sin
{81 maaths salary &s per cormpany rules.

ove rates #re for 8 Hours & 26 Days as per company rules. Working Days,Wes
artenent. Amendments in rﬂe_ﬂ_.f'mtﬂrrplﬁﬂitﬁﬂ

kly OFF, Holidays shall be applicable as per respective
by Government will be implemented accordingly from time ta time




— e —— | [ short Hand Writer Peon - State Programmer -
{5teno) - State Lewal State Level
Mlnimum Wage Rate_PhaAY_As por Shop Act Lewe|
20000 140040 22000
Mandatory a5 per Minimum 11632 8428 11£32
1 Basic Wapes Act
" Mandatory a5 gar B inimum Jul30 Te Dec'20 936 336 936
2 Wages Act — |— == =
- 2B
_'3 nk Handainﬁ as per Minimum 5% on Basic+OA G228 a5E L]
ages Aol - —_— F
Mandatory a5 per Statutory 8.33% o Basic+[h [Ceiling af 1047 B13 1047
4 B et Rs.21,000/-) -
. W Mandatary -a:.;a* statutory 6% on Basic+DA 754 586 754
Mandatory as per Statutary 1 83%an 337 113 372
o il Act {Basic, DA, H A, Banus, Leave)
7
7 NS Salary Companent 3445 0 it
Allowancs —
8 | Total Gross Salary Sr.Na 1 To 51, No 7 18779 11864 Ly
St aiaiiéry 13003 on Total Grods
9 | Provident Fund AACRIEIY 58 BOrSIHIEY | salarylExcluding HAA| with o 1479 0
Coiling of 34.15000/ —
10 ESICAWC Group Mandatory as per Statutory 3.25%Fixed on Gross Salary &1 386 573
Insurance ALt -
11 Gratuity Mandatory s eSS | a.m1% on BasiceDA 605 470 605
11 i Mandatory as per Statutory & B &
Act
13 Sub Total From Sr.No 3 To 12 1221 2341 1284
14 Tivtal CTC 55, Mo 8 +5r. Mo 13 20000 14205 22000
15 Service Charge 145 ower Toal CTC ZR0D 1989 3080
16 Grand Tatal Sr.Mo 14 To 5. 15 22800 16194 25080
17 GET 1A% over Grand Total | '] ] [1]
18 | Billing Amgunt Sr. No 16+5r. Ma.17 i PO R | lm
et salary Calowlation
Employee Gross
Salary 18779 11EG64 20716
12.00% on Total Gross Salary
Emploves PF [Excluding HRA] with Ceiling a 1365 a
of Rs.15000/-
Employes ESI 0.75% on Gross Salary 141 G 155
PT 200 200 200
Met in Hand Salary 18438 10210 20261
o 1} Provident Fund shall be applicable to emplopyee if previously hefshe i member of PF & accordingly CTC & Net In hand satary will be changed.
2) Medical Health Cheek will e conducted for emplayees as per guidelings of CGH & eccordingly charges will be recovered from P
{ ; six (6] months salary a5 per company rules,
| 3)The above rates are for B Hours li 26 Days as per company rules. Working Days,Weekly OFf, Holidays shall be applicable as per respective
depariment. Amendments in rates/stalutory percenalge by Government will be implemented accordingly from time to time
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